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OCHRS  
Employment Law Seminar 

Presented By: 

 
Thursday, August 31, 2006 
Time: 8:00 a.m. – 4:15 p.m. 
 
Place: Embassy Suites Hotels 

1815 South Meridian 
Oklahoma City, OK 73108 

 
Cost: $75 for members 

$25 member-student 
$100 for non-members 
 

PAY & REGISTER ON-LINE or PAY AT MEETING 
Must RSVP by Monday, August 28th,  12:00 P.M. 

 

SPONSOR: 
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2006 OCHRS Officers  
 

Scott Lowber, PHR 

President 

4-Star Trailers Inc.  

324-7827 

 

 Lisa Fleming, SPHR 

Vice President  

Coppermark Bank 

ming@coppermarkbank.com 

945-8100 

 

Stacey Scott, PHR 

ast President/Treasurer 

Maschino Hudelson & 

Associates  

359-0594 

 

Jeremy Hornbuckle, PHR 

VP Programs 

Seagate 324-3042 
 

Lynette Parmley, SPHR 

VP Legislative Affairs 

.L. Frates and Company   

  290-5761 
 

elanie Thompson Stillinger 

VP Membership 

Manpower 949-1414 

 

Cooper Johnson 

VP Sponsorship 

Maschino Hudelson &  

Associates 359-0594 

 

Gayle L. Barrett 

General Counsel 

Crowe & Dunlevy  

235-7700 

 

Susan Leonard 

VP Public Relations 

Jacobi Kelley Search 

917-1773 

 

Michelle Gibson, SPHR 

VP Community Services 

Pinnacle BSI 841-6730 

 

ephany Wade-Tate, SPHR 

VP Professional 

evelopment/Certification 

ickasaw Nation Industries   

767-8900 

 

Kathleen Norman, SPHR 

VP Diversity 

he CIT Group 945-1479 

 

Joy Pollock, PHR 

VP Member Services 

Hudiburg Auto Group 

737-6641 
 

Jamie Schuman 

resident, UCO HR Society 

jschuman@ucok.edu 

613-3304 



2006 OCHRS Legal Seminar August 31, 2006 
 Presented by: 

  8:00 a.m.  - 8:15 am   Welcome  
  
 8:15 - 9:00 a.m.                    Update on United States Supreme Court Cases Impacting 
                                              Your Workplace 
                                                     Gayle L. Barrett 
                                                     Crowe & Dunlevy 
  
9:00 a.m. - 10:00 a.m.                 Blogging The Night Away:  What Can a Private Employer Do to  
    Control Detrimental Employee Blogging Outside the Workplace 
                                                     Courtney Warmington 
                                                     Crowe & Dunlevy 
  
10:00 a.m. - 10:15 a.m.         Break 
 
10:15 a.m. - 11:00 a.m.        Department Of Homeland Security, Employment 

Eligibility Verification Form I-9 
                                                      Kathleen Norman 
                                                      The CIT Group, Inc.        
  
11:00 a.m - noon                 Untangling The Web - An Overview Of ADA/FMLA/Workers  

  Compensation Issues. 
                                                     Randall Snapp 
                                                        Crowe & Dunlevy 
  
Noon - 1:00 p.m.                 Lunch and networking 
  
1:00 p.m. - 2:00 p.m.           Religion In The Workplace:  The Issues It Raises for Employers 
                                                      Michael Pacewicz 
                                                      Crowe & Dunlevy 
  
2:00 p.m.    - 3:00 p.m.         What's New With The FMLA - 2006 Update 
                                                  Adam Childers 
                                                   Crowe & Dunlevy 
  
3:00 p.m. - 3:15 p.m.         Break 
  
3:15 p.m. - 4:15               Handling Your Problem Employee 
                                                  H. Leonard Court 
                                                   Crowe & Dunlevy 
 
Cost for the Legal Seminar will be: 
Members - $75 
Non-Members - $100 
Student Members - $25 
 
Place: 
Embassy Suites Hotel 
 
Time: 
8:00am – 4:15pm 
 
 

 



Legislative Affairs Report  
Employee Voter Initiatives  
If your work place is like ours, you have already held your Oklahoma Prosperity Project voter 
rallies for the Primaries and are gearing up (in a small way) for the Runoffs and (in a big way) for 
the Fall Elections.  Response from our employees was consistently "thank you" and comments on 
how interesting and helpful the web site information was to them.  If you are also providing this 
resource for your employees, please send me comments on how it worked at your company. 

Health Care Legislation Alert  
On August 1, 2006, the Citizens' Health Care Working Group held a public forum in Oklahoma 
City to present and discuss their Interim Recommendations on health care.  Their mission, by 
congressional mandate, is to achieve "Health Care That Works for All Americans".  I hope you 
had the opportunity, as I did, to attend the forum and provide direct response to the 
recommendations, as well as to voice independent ideas and priorities. Whether you did or not, 
there is still time to do so.  Public comments will be accepted through August 31, 2006 - the end 
of this month.   

Their report goes forward to Congress and the President this fall.  Congressional action is 
required in the next legislative session.  This is a federal government managed solution to health 
care, another term is "socialized medical system", similar to Canada, or perhaps Great Britain. 
You are strongly encouraged to go online to www.citizenshealthcare.gov and read the proposal.  
Once you have done so, whatever your opinion, please voice your position and submit 
comments.   

This initiative has the potential to create a major shift in our free economic society, as we know it 
today. Implications are far reaching, as you think about it. This concept merits serious thought 
and strong voices for what is believed to be right or wrong solutions to problems with health care 
access and cost. Do you want health and medical care managed by the federal (and state) 
government? There are few citizens better qualified to provide valid opinions and ideas than 
Human Resource Professionals.  

Included below is a flier received today from the Working Group:  

For the HR Voice,  
Lynette Parmley, Legislative Affairs, OCHRS  

FOR IMMEDIATE RELEASE: August 10, 2006 
CONTACT: C. Chic Smith 
301-443-1592 office / 202-689-4885 cell 
Email: csmith@ahrq.gov / Web site: www.citizenshealthcare.gov  

INPUT SOUGHT AS PART OF NATIONAL DIALOGUE 
ON HOW TO IMPROVE HEALTH CARE SYSTEM 

Washington, D.C. - August 31 is the deadline for public comments to the Citizens' Health Care 
Working Group on what the public wants done to improve the nation's health care system.  

To date over 4,000 individuals have provided feedback to the interim recommendations, and 
additional comments are needed! The comments received will help the Working Group frame a 
set of final recommendations that will be submitted to the President and Congress in September. 

Milwaukee will serve as a venue for public comment during a community meeting on August 12th. 
However, everyone in the country has the opportunity and is encouraged to provide comments to 
the interim recommendations before the end of the public comment period, August 31. Comments 
may be submitted online at www.citizenshealthcare.gov or by mail addressed to the Citizens' 
Health Care Working Group, Attn: Interim Recommendations, 7201 Wisconsin Avenue, Suite 
575, Bethesda, MD 20814.  

www.citizenshealthcare.gov
http://www.citizenshealthcare.gov/
http://www.citizenshealthcare.gov/


About the Citizens' Health Care Working Group  
The Citizens' Health Care Working Group was created by legislation sponsored by Senator Orrin 
Hatch and Senator Ron Wyden in the Medicare Modernization Act. The Working Group is 
charged with engaging Americans across the country in a discussion on health care services, 
financing, and trade-offs before making recommendations to the President and Congress. Five 
committees (Senate Finance, Senate Health, Education, Labor and Pension, Senate Energy and 
Commerce, House Ways and Means, House Education and Workforce) will hold hearings on 
these recommendations. Visit www.citizenshealthcare.gov for additional information.  

 

Workforce Readiness   
 
Why Employers Hire People with Disabilities 
Recently the Institute for Community Inclusion and Boston College Center for Work and 
Family held focus groups with employers and identified three categories of benefits that 
employers receive when they knowingly hire people with disabilities: 
 
1. Hiring people with disabilities meets the organizations personnel needs by filling 
vacancies. 
 
2. Hiring individuals with disabilities benefits a company’s long-term viability and profitability 
by enhancing the corporate image and demonstrating a commitment to the community. 
 
3. Hiring people with disabilities reflects the organizations commitment to corporate social 
responsibility, and is viewed as the right thing to do; the benefits to the company are 
secondary importance in comparison to the outcomes expected for the employee with a 
disability and for the community at large.  
 
What has been interesting in the experience of those who hired people with disabilities for 
reasons of two or three is they were pleasantly surprised to find that the person with the 
disability turned out to be a good employee. There exist a misconception that persons with 
disabilities are a liability rather than an asset to the company. Studies also show that the 
absenteeism is much lower for this group of workers than those that are working without 
disabilities. It is still paramount for the long-term success of the individual and for the people 
with disabilities in general that the job be performed competently in a socially inclusive work 
environment.  
 
The Job Accommodation Network assists employers making reasonable accommodations to 
do necessary job functions. 

 
Article taken from OSCSHRM 
 Vol. 1 Issue 3.  

 
 

SPONSOR OPPORTUNITIES 
 
If your organization would like to sponsor one of our upcoming monthly meetings, 
please contact Cooper Johnson at 405-359-0594 or by email at  cjohnson@mha-
ins.com.     

 

http://www.citizenshealthcare.gov/
mailto:�cjohnson@mha-ins.com
mailto:�cjohnson@mha-ins.com




  
 

 
 
 
 
 
 

 
OCHRS 
P O Box 30993 
Midwest City, OK 73140-3993 
Tel: 706-6499 
hr@4startrailers.com

 

 
 
 
 
 

http://www.ochrs.org/index.html
mailto:hr@4startrailers.com

