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Meet Our Officers!
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Meet Our Officers, continued.
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Meet Our Officers, continued.
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Meet our Officers, continued
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Meet our Officers, continued
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Below is a link to a pandemic planning toolkit:

http://www.pandemictoolkit.com/preparing-flupandemic/pandemic-continuity-plans.aspx

Hopefully, you already have plans in place to respond to the potential swine flu epidemic.

If you don't, this should help you prepare.
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For those of you who have an interest, | would like to start a discussion thread on our SEHRF LinkedIn site about this topic.

Perhaps we could help each other in the event that this becomes an even more serious threat.

Warm regards,

Donna Miller
SPHR of Executive Resource Center
255-9289
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Mental Health Eirst Aid "

\f‘—;

Imagine for a moment:

A person who feels alone, frightened, they feel ubke to cope. Their despair and sadness is takinger their whole body.
They don’t know how to handle the intensity... they’e close to panic. They look up from their computeand decide to
give it one last try and talk with their supervisor, you.

But you're ready...

There’s a new resource coming to the State of @kigh Join us as we bring this new program to yoganization and com-
munity. The Innovation Center is looking for initiuals to “Champioh this program as trainers and as a member dDitia-
homa State Mental Health First Aid Steering Commitee The steering committee will oversee the impletaton and de-
livery of Mental Health First Aid within the Staté Oklahoma. We are looking for individuals withmeental health back-
ground and training experience. The first tram titainer class will be held July 27-31 2009 in&kima City.

About the program:

Mental Health First Aid: the help provided to agmer developing a mental health problem or in a aldmalth crisis. The first
aid is given until appropriate professional treattrie received or until the crisis resolves.

This aim of MHFA is to prepare graduates to:
Preserve life where a person may be danger to thelaes or others
Provide help to prevent a mental health problemrraleveloping into something more serious
Promote recovery
Provide comfort

A 5-day Train the Trainer Course An evidenceeblgsrogram

Contact:

Dane Libart MSW

Screening Consultant

State Dept of Mental Health and Substance Abuse
2401 N. W. 2% St. Suite 76A

Oklahoma City, OK 73107

405-522-1440

dlibart@odmhsas.org
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2009 Sponsors

One of the remaining independently
owned licensed Third Party
Administrators in Oklahoma.

Medical, Dental, Prescription Plans

Section 125, Flexible Spending Accounts

Health Savings Accounts

Ancillary Benefit Plans

» Sophisticated cost containment software to saadtthplans money,
while improving patient outcomes.

Since the 1920’s, C. L. Frates has been and wilaie independent and
strong, yet forward —thinking and at the forefrofthe industry.

Customized service, you can select the serviceged...and eliminate
those you don'’t. Provided by a highly experienctadf.s

For Additional Information
Please contact Eric Spain
We are in a unique position to of being able tovjol® an array of resources(800)850-7166
not found through other administrators. espain@clfrates.com
http://www.clfrates.com/




Gayle L. Barrett
Crowe & Dunlevy
General Counsel for Oklahoma City Human Resource Society

Oklahoma Weapons Law

In late 2008, the United States Court of Appéaighe Tenth Circuit lifted the injunction previgly imposed on enforcement of
Oklahoma's weapons law by the United States Dis@aurt for the Northern District of Oklahoma. Tiweapons law, passed by the
Oklahoma legislature in 2005, prohibits an empldyem banning employees, except convicted feldnsm storing firearms on company
property in a locked vehicle. The law is now ifieef. In other words, employers magt ban employees from storing firearms in a
locked vehicle on company property. The law doaspnohibit employers from otherwise banning firear or other weapons, on their

property.
Il. Prohibition on Inquiries About Firearms

On May 18, 2009, Governor Brad Henry signed isw b prohibition on an employer's inquiry abougdirms. The new law
which is now in effect, provides:

"It shall be unlawful for any private employer dgibusiness in this state to ask an applicant fggl@eyment information about
whether the applicant owns or possesses a firedmny. private employer who violates the provisiorighis section shall, upon convic-
tion, be guilty of a misdemeanor punishable by fin@ot more than One Thousand Dollars ($1,000.00)"

Public employers are subject to the same prohbihiti The penalty for a public employer or pulgifficial who violates this law
is that such persons/entities shall be deemed tictieg outside the scope of employment and skabdrred from seeking statutory im-
munity from any exemption or provision of The Gaweental Tort Claims Act.

This article is intended to advise OCHRS members garding legal developments of which they should baware. It does

not constitute legal advice and should not be used resolve legal questions. Readers should contatteir employment counsel
with regard to specific factual situations before ating with regard to the subject matter of this aricle.

Next meeting June 18 at Francis Tuttle presented by

y o
( © <1 0 16 | @ ( 0! %
113 4 44 #
4 4 4 ‘(4 3'0$ 4% 0 A 3 0 0/ 31 |
I 004 0O 04 O 1/ ( ( 0O /DO 5
! /a ! (
- < 1/ 6 /3 4 ( 0 ! 4 +
Ll
DI $ ! 4 ! 6 I @ ( ( *
84 0 ! 0o/ @o0! | 70 (
VTR
! +1 (%4 413 46 ( *
@ # Lo( ! 0/ % I+
/ # 6 |/
! I ( 46 ( 4  LOTL '/ ( 4 2/1 0
I 0/ 2/ V < Vv
24B |1 OB2 N N / I 0< (21

2/B,,B. B



2009 Sponsors




2009 Sponsors




%

+, -& .1+ [

+ /(0

@" ( ( 344 $A" ( (*- $A !
( "1 BC

& 0

$A 1 ( " A *
U] I ] I
+ /(0
@ " - (  $A2. $ " A 6 ! (" -7 '

) *1 7 "(DC
& 0

Lot 1) A$ 2" '+ EA 0§ "
6 " ( $A2. $ A 6 ) /
>
$A ! (FG"> " H54 A$ ! IH935  /A$ ! * $A 1| (

"JG 1 ) * ) / *

A$ ! (FG"> "  HIK4l ) Lo )'9 /
) "0 1 ) AS$ *
"0 " ( /1 1 LD V) L * 0o "/

"+ A$ " )r> N* * 'FO *
I I ] T
+ /(0
@1 - e () FCo bC
& 0
( L AC (> 0 M/ *

U] I I
+ /(0

@1 or( $A)! CD

& 0

> ML)

U] I I
+ /(0
1 ( " 'C
& 0
") o " ( " ) &
) ) 1 o

& ()*+*-)

23H#  SHIHH

I"#$

[%+) 0 $1

i




DIVERSITY FOCUS

Dear Fellow OCHRS Members:

As your Vice-President for Diversity, | am “on the lookout” for information and resources that we, as human resource profession-
als, can use to leverage diversity and inclusion in our workplaces. This month, | want to introduce to you a suite of tools — you
can think of them as your “Diversity and Inclusion Toolkit” — that are available to you as a member of OCHRS and SHRM. In
the meantime, if you have additional tools, resources, or best practices you would like to share, please let me know.

Have a great month!

Brad

Vice President, Diversity

Introduction

Business leaders determined to compete, much less survive, have learned that diversity is more than a passing catch-phrase
made popular by impractical pundits and business philosophers. Rather, diversity is about the inclusion of differences for the
promotion and advancement of an organization’s objectives. Diversity management is concerned with the strategic treatment of
a diverse set of backgrounds, perspectives and experiences for the purpose of yielding a synergistic consequence. In modern
business, differences in race, religion, color, national origin, gender, and more can work together to make and keep companies
competitive and healthy. Diversity does not stop at making a company profitable. It is something to be valued and leveraged.

As a member of OCHRS and SHRM, you have access to the SHRM Diversity Toolkit, full of ready-made tools and resources
for you to use with your business partners to advance diversity and your organization’s objectives. Here are just a few of the
many resources available to you:

Resources that help define Recruiting for Diversity: Webcasts and Learning Op-
diversity: portunities:

Articles and resources on hiring
Articles and tools on Diversity compliance, online recruiting, etc. Timely learning opportunities on
and Creating a Diverse Work- topics such as “Intercultural
force Advertising Resources: English” and “EEO Rules and

Your Diversity Initiatives”.

Why is diversity relevant? Advertising resources and contacts

for over 30 diversity publications. Plus Much Much More!

Strategic business case toolkit

Diversity Series on “Outcomes
of Diversity Initiatives” To Access These Resources:

Go to www.shrm.org, from the “Templates and Tools” link at the top of the

home page, click the “Toolkit” option. From the toolkit list, select “Diversity”.

Introduction reprinted with permission from SHRM.




