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 Unemployment doesn’t have to keep active members of the Society for Human Resource Management (SHRM) from being able to take advantage of the organization’s many resources when membership renewal time rolls around. 
The global HR organization offers one-time free “transitioning membership” for up to one year as a way to help its members stay current on HR issues and provide them with the resources they need in their job search.
“SHRM Transitional Membership is one of those benefits that you hope you don’t need, but are glad you have it when the need arises,” said Pamela Green, SPHR, SHRM’s chief membership officer. 
“The tools and resources we offer our members is vitally important to the management of their daily work and are a source of individual career development.”
Those resources include:
· Listing in the SHRM online membership directory. 
· Subscription to HR Magazine (U.S. members only).  
· Online publications, including HR News, HR Magazine , SHRM  Legal Report and Workplace Visions. 
· Access to SHRM Forums, online research, articles and research papers. 
· E-mail bulletins including “What's New at SHRM,” “HR Week” and more. 
· SHRM member mailings (U.S. members only). 
· Discounts on SHRM professional development opportunities.
· Discounts on SHRMStore purchases. 
SHRM voting privileges and membership in the SHRM Board of Directors or a SHRM Special Expertise Panel are the only benefits that are not a part of transitioning membership.
SHRM members living outside the United States who become transitioning members will have complete access to all areas of SHRM Online, discounts to the SHRMStore and professional development opportunities.
“Our members tell us that being able to stay current on rules, regulations and legislative decisions is important for them to remain thought leaders in their organizations,” Green said. “It also helps them stay on top of their game (so to speak) so that when they look for other career opportunities, they can speak to current events and issues that affect a potential employer.”
Transitioning membership is open to active SHRM members who are unemployed at the date that their membership expires and for those who become unemployed up to 90 days after their membership lapses. It does not extend to students, and there is no refund if a member loses his or her job after renewing SHRM membership, according to SHRM’s web site.
A member’s first step in applying for transitioning membership is to contact SHRM—by e-mail, fax or mail—to inform SHRM of his or her unemployment status. The application must be requested and approved before the active SHRM member makes a renewal payment. Members will receive notification when their transitioning membership has been approved and reactivated.
To apply for transitional membership, or for those who have found employment during the transitional period and need to reinstate their regular membership, go to http://www.shrm.org/about/membership/transitioning/Pages/renew.aspx.
“Our goal in offering this benefit,” Green said, “is to ensure our members don’t have to worry about where they will go to stay abreast of changes in the HR field while they are looking for other career opportunities.”



